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Date:

May 23, 2007








             

To:

All Employees

From:

Heather Fiorentino, Superintendent

Subject:

Emergency Shelter Responsibilities

It has recently come to my attention that there may be some confusion regarding the district’s role during a declared emergency.  In order to assist the county with safeguarding the citizens of our community, Florida Statute 252.38(10), Emergency Management Powers of Political Subdivisions, requires that: 

During a declared state or local emergency and upon request of the director of a local emergency management agency, the district school board or school boards in the affected area shall participate in emergency management by providing facilities and necessary personnel to staff such facilities. 

The purpose of this memorandum is to "notify all school employees" of the current law and the district’s important responsibility.  Florida Statute 252.38(10) has been in effect for over a decade.

The United School Employees of Pasco (Union) is aware of the district’s responsibilities and has been given an opportunity to discuss the impact on employees. However, in order to be prepared for the impending hurricane season, it is important for me to share the state’s expectations of the district’s responsibilities prior to the last day of work for ten-month employees. 

Pasco County School Board administrators and supervisory employees are specifically assigned to provide leadership duties at school shelters or at district facilities to support the shelters and recovery operations.  Additionally, employees are subject to call-in during declared emergency situations.  While the district has always had enough volunteers to perform non-administrative/supervisory duties in emergency situations, I want you to be aware of your employment obligations.   I want to be clear that it is my intent to continue to use volunteer help whenever possible.

Employees who are on the volunteer lists (such as bus drivers, custodians, maintenance personnel, food and nutrition service personnel, etc.) assigned to perform required duties will be compensated for time worked in accordance with applicable salary schedule rules. Administrators will be compensated for the assigned time and not for time in excess of the actual assignment.  The district will attempt to staff all needed positions with employees who have volunteered first.  If necessary, the remaining slots will be filled by calling in needed employees. School Board personnel must maintain up to date emergency contact phone numbers and be available to report to work at their assigned shelters or related duty locations if contacted. 

Please note that employees’ family members are welcome at the shelters.  Important plans for shelter duty include the following:

· Know the exact location of family members during the emergency event.

· Bring food, water, clothing and temporary bedding for three days for yourself and all family members who accompany you to the shelter.

· Fill the gas tank of your vehicle.

· Ensure that you have adequate cash on hand.

· Store vital records and precious possessions, such as jewelry and pictures, securely.

As a valued school district employee, you are a vital member of our community and have an integral role in providing assistance to those in need during a crisis.  Thank you for your continued commitment and dedication to our community.  We are fortunate to have you as a part of our team. 
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