

· Evaluations of the effects of “high-stakes accountability,” in the form of state and federal mandates, on the hiring of teachers.

· Identification of the most and least effective teachers through the use of principal assessments and then studying the differences between the two groups.

· Analyses of test scores for students of specific teachers over three consecutive years as a means of setting benchmarks for teacher effectiveness.


“A lot of what we’re looking at is big-picture stuff, such as the effects of professional development on teacher performance,” Sass said. “One could assume that professional development would help someone become a better teacher, for example, but until you actually measure it, you don’t know exactly what works and what doesn’t.”

Working with colleagues at the University of Wisconsin at Madison, Sass and Rutledge have created a Web site, “Teacher Quality Research” (www.teacherqualityresearch.org) that will function as a clearinghouse for information that school districts, principals, academics and policymakers throughout the nation can use as a resource.

“I would really like to see a broader understanding of what comprises teacher quality,” Rutledge said. “Hopefully through our research and the Web site, this broader understanding will begin to filter out into the educational community.”

Also participating in the project for FSU is Cynthia T. Thompson, a doctoral candidate in the College of Education, and W. Kyle Ingle, a recent graduate of FSU’s Department of Educational Leadership and Policy Studies and now an assistant professor at Bowling Green State University.
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